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STD-3168 

CPD PROGRAM REQUIREMENTS 
ADDRESSING HEALTH INEQUITY 

INTRODUCTION 

While  the re  has been  sign ifican t advancem en t in  m edicine  and  surge ry, hea lth  d isparitie s rem ain  
and  are  particu la rly acu te  for som e  dem ograph ics and  popula tions. The  im pact of hea lth  inequ ity is  
fa r reach ing, and  ach ieving h ighe r hea lth  equ ity will have  la rge  positive  e ffects, such  as a  stronge r 
econom y, inclusive  socie tie s, fa ire r socie tie s and  im proved  hea lth  and  we llbe ing for the  popula tion  
as a  whole  (The  Healthy Equity Assessm ent Tool: A Use rs Guide )  

The  Min istry of Health  in  Aotearoa  New Zealand  no te s tha t equ ity recognise s tha t ‘…different people 
with different levels of adva ntage may require different approaches and resources to get equitable 
outcomes’ (Ministry of Hea lth 2018a ). 
 
To support ach ieving equ itab le  access to  hea lthcare  includ ing surge ry, addre ssing hea lth  inequ ity is  
a  cen tra l e lem ent of the  Austra lian  and  Aotearoa  New Zealand  CPD fram eworks. All m edica l 
p ractitione rs in  Austra lia  and  Aotearoa  New Zealand  are  requ ired  to  participa te  in  CPD activitie s tha t 
m ain ta in  and  deve lop  knowledge , skills and  pe rform ance  in  addre ssing hea lth  inequ ity. 

 
MINIMUM CPD STANDARD – ADDRESSING HEALTH INEQUITY 

The  m in im u m  annua l requ irem ent for a ll participan ts in  the  RACS CPD Program  is to  com ple te  one  
(1) activity for addre ssing hea lth  inequ itie s.  
 
There  is  no m andatory activity tha t m ust be  unde rtaken  or m in im um  
hours of activity.  
 
Participan ts can  track the ir p rogre ss towards th is  requ irem ent via  the  
CAPE Com pliance  Sum m ary on  the ir CPD dashboard  and  during the  
goa l-se tting and  re flection  phase  of the  CPD Plan . 
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WHAT ACTIVITIES ARE AVALIABLE TO HELP ME COMPLETE THIS REQUIREMENT? 
You can  find  m ore  in form ation  on  the  RACS website : Cultu ra l Safe ty Tra in ing Resources 

The  following activitie s a re  ava ilab le  to  support you  in  com ple ting th is  requ irem ent: 

• Aborigina l and  Torre s Stra it Islande r Cultu ra l Safe ty: Course s 1-3 (RACS) 
• In te rcu ltu ra l Com pe tency for Medica l Specia list (RACS) 

RACS has a lso  partne red  with  Groun dwork to  offe r ‘Unde rstand ing Te  tiriti o  Waitangi’ (lim ited  
num ber of subsid ised  p laces ava ilab le ). 

HOW CAN I EMBED ADDRESSING HEALTH INEQUITIES INTO MY EVERYDAY PRACTICE? 

You can  em bed  activitie s tha t he lp  to  addre ss hea lth  inequ ity across m any areas of your p ractice  
and  which  d irectly a lign  to  your CPD activitie s. Exam ples of th is  m ay include : 

• CPD Pla n  – Plan  how you  m igh t ga the r pe rspectives from  your pa tien ts and  wide r com m unity.4 
Re flect on  your curren t un de rstand ing of existing inequ itie s and  unde rtaking read ing on  
con tem porary approaches to  addre ssing d isparitie s.  

 
• Au d it  – Use  th is  opportun ity as a  tool to  m easure  inequ itie s am ongst the  pop ula tion  you  care  

for. Review your surgica l aud it p rocesse s and  m in im um  datase t to  see  if the re  is  an  opportun ity 
to  be tte r collect and  asse ss hea lth  inequ ity.  

 
• Pe r form a n ce  Re vie w  – Conside r em bedding pa tien t feedback surveys a re  part of your regu lar 

p ractice . Com m unica te  an d  work with  your pee rs to  iden tify and  investiga te  p ossib le  d isparitie s 
with in  your p ractice . Raise  awareness with in  your work environm ent.  

 
• Ed u ca t ion  Act ivit ie s  – Attend  workshops, sem inars and  course s tha t exp lore  hea lth  

inequalitie s.4 Research  how you  can  m ake  a  positive  im pact.  
 

• Se lf-r e fle ct ion  – To be  aware  of and  m easure  hea lth  d isparitie s and  socioeconom ic causes. 
Focusing on  the  popula tion  you  see  regu larly and  how your p ractice  he lps to  close  to  gap . 
Propose  transform a tive  actions to  addre ss inequ ity with in  your own sphe re  of in fluence .5 

 
GUIDELINES AND STANDARDS: 

The  RACS Surgica l Com pe tence  and  Pe rform ance  Guide  ou tline s behavioura l m arke rs and  exam ples 
of behaviors expected  of su rgeons, includ ing hea lth  advocacy. The  RACS Code  of Cond uct is  a  
com prehensive  standard  founded  on  longstand ing e th ica l and  p rofe ssiona l p rincip le s tha t a re  
expected  of the  surgica l p rofe ssiona l. 
 
On-going fam ilia rity and  adhe rence  with  standards deve loped  by RACS, the  MBA and  MCNZ are  
e ssen tia l to  em bedding princip le s of p rofe ssiona lism  and  e th ics in to  your p ractice . A com m itm ent to  
con tinuous im provem ent and  re flection  – th rough  your annual CPD Plan  or a  structu red  

https://www.surgeons.org/Education/Professional-Development/Cultural-safety-training
https://www.surgeons.org/-/media/Project/RACS/surgeons-org/files/Louise-Pfrunder/Surgical-Competence-and-Performance-Framework_V16.pdf?rev=120ec964eb9e4c26a1f266eba17eaf79&hash=BA49820B4620667CA9F007C72856E346
https://www.surgeons.org/-/media/Project/RACS/surgeons-org/files/reports-guidelines-publications/manuals-guidelines/2016-04-29_mnl_racs_code_of_conduct.pdf?rev=1a3a015fcfdc4c4b80f659a8e5421f6f&hash=FF1BF09CC52A25086879B99F0479DB02
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conve rsa tion  with  a  pee r – will fu rthe r assist to  ensuring your p ractice  is  m ee ting the  h ighest 
standards. 

 
HOW DO I GET MORE INFORMATION ABOUT PROGRAM-LEVEL REQUIREMENTS? 

See  the  RACS website  on  CPD Guides, Policie s and  Standards. 

Contact the  CPD Team  CPD.College@surgeons.org  or +61 3 9249 1282. 

The  team  is  ava ilab le  to  answer your que rie s 8:00 AM – 6:00 PM (AEST), Mond ay – Friday. 
 
ASSOCIATED DOCUMENTS 

Health  inequa litie s in  Austra lia : m orb id ity, hea lth  be haviours, risk factors and  hea lth  se rvice s use  
(AIHW) 

Socia l de te rm inan ts of hea lth  snapsho t - Austra lian  Institu te  of Health  and  Welfare  (a ihw.gov.au) 

Socia l de te rm inan ts of hea lth  (who.in t)  

cu ltu ra l-safe ty-tra in ing-p lan-for-voca tiona l-m edicine -in -aotearoa .pdf (cm c.org.nz) 

The  Healthy Equity Assessm ent Tool: A Use r's  Guide  
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