
 
 
 
Dear Trainees / Kia ora koutou, 
 
 
I’d like to start off this communique by extending my thanks to Trainees who have reached out to 
RACSTA with issues and to the Fellow and college representatives who have given generously of 
their time to address these concerns.  
As I am sure you are aware, the last few years have seen a number of challenges impacting Trainees 
and the surgical workforce at large and there seems little doubt that further challenges lie in the 
coming months. 
 
With regard to current issues, RACSTA has been advocating on behalf of Trainees to find a 
mechanism to protect and ensure the portability of accrued work-based entitlements between states 
and territories. Despite being an issue for many years, there is no reciprocal agreement between 
states or mechanism to guarantee that Trainees will be able to retain their benefits such as parental 
leave, long service or sick leave when moving between states. Multiple avenues are currently under 
investigation to resolve this issue, and I hope to have positive news to report on this topic in the near 
future. 
 
The RACSTA Committee reviewed the results of the RACS Aotearoa New Zealand Trainee survey at 
the meeting in October 2024. The survey highlighted ongoing concerns regarding working hours and 
low numbers of junior staff. 25% of Trainees reported a 1:3 on call commitment and 32% reporting 
that fatigue and claiming payment for overtime was difficult. RACSTA continues to advocate for safe 
working hours for both doctor and patients’ wellbeing and that all work undertaken should be fairly 
renumerated.  
  
The coming weeks will see the first groups of Trainees sitting the uncoupled written and viva 
Fellowship exams. As one of Trainees preparing to sit, I wish all of you all the best of luck and 
express my gratitude to previous RACSTA Chairs and Executive members for their hard work in 
advocating for the uncoupling of the viva and written examinations. RACSTA will continue to advocate 
for incremental improvements in the examination process and is working with the College to ensure 
equitable access to past papers and model answers to help Trainees put themselves in the best 
position to pass their exam.  
 
As mentioned above, the coming months is likely to see changes to the accreditation and examination 
of SIMGs mandated through federal government. RACSTA in common with the College believes that 
whilst SIMGs play a vital role in the surgical workforce, any changes that are made to the 
accreditation and examination of surgeons trained overseas should be made with caution so as to not 
undermine the high standards of training and surgical care which have become the norm for our 
patients.  
 
RACSTA will continue to advocate vociferously for Trainee welfare and access to excellence in 
surgical training.  

 

Yours sincerely/ Ngā manaakitanga, 

Nick Lyons 
RACSTA Chair 
March 2025 
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